
 

 

ASSEMBLY BILL 415 (CHIU & REYES) 
TRANSITIONAL JOBS SUPPORT ACT 

AS PROPOSED TO BE AMENDED IN ASSEMBLY  
 

SUMMARY 

AB 415 ensures that the CalFresh program is working with 
employment social enterprises to leverage the best 
economic outcome for program participants.  

BACKGROUND 

While unemployment has dramatically declined in recent 
years, too many Californians continue to face significant 
barriers to employment.  

Public programs, such as the CalFresh Employment and 
Training (CFET) Program, support workers to gain skills, 
training, or work experience to increase their ability to 
obtain regular employment that leads to economic self-
sufficiency.  

Employment social enterprises have emerged as another 
opportunity to help reduce barriers to employment. Social 
enterprises provide transitional employment opportunities 
(typically 3-12 months) and job training to its target 
populations or “participants,” people with high barriers to 
employment such as low skill & education attainment, 
criminal records, homelessness, substance addictions 
and/or mental illness. The enterprise provides paid on-the-
job training with supportive services, and sells its products 
or services in the open market to earn revenue that is 
turned back into the enterprise to support the program. 
Services for employees such as job readiness, basic skills, 
and supportive services are paired with the job, and job 
placement services are provided upon completion of the 
transitional position.  

CFET funds can cover a variety of program costs, including 
supportive services for participants. Bolstering the CFET 
program will ensure CalFresh participants secure the skills, 
training, and/or work experience to successfully transition 
to economic self-sufficiency.  

THE SOLUTION 

California is one of 10 states chosen to develop and 
expand their CFET program. An innovative CFET option is 
called Fresh Success, which helps community colleges and 
community-based organizations effectively start and 
manage CFET programs in partnership with their counties.  
This new approach to CFET, which connects counties with 
local colleges and CBOs that have available match funds, 
allows for increased federal funding and innovative, job-

driven approaches.  AB 415 strengthens CFET services to 
be offered by the State and State partners, including 
employment social enterprises. 

AB 415 encourages more public-private partnership 
between CalFresh and employment social enterprises by:  

1. Defining employment social enterprise as a social 
purpose corporation that earns more than half its 
revenue by providing services or making goods that 
provide on-the-job and life skills training to 
participants who face multiple barriers to 
employment.  

2. Clarifying that the Department of Social Services: 

 may contract directly with employment social 
enterprises or designated intermediary to support 
the CFET program services; and  

 would be required—if  it does not contract directly 
with employment social enterprises—to issue 
instructions to County Human Services Agencies for 
contracting with employment social enterprises in a 
local CFET. 

A direct collaboration between CFET and employment 
social enterprises is helpful to working individuals and 
families who are still poor and could benefit from the extra 
support of the programs, resulting in holistic job readiness. 
Additionally, this would help California to meet its federal 
SNAP work participation rate goals by increasing the 
number of families in the programs that are employed.  

SUPPORT 

REDF (Sponsor) 
Western Center on Law and Poverty (Sponsor) 

FOR MORE INFORMATION 

Riana King, Office of Assemblymember David Chiu  
riana.king@asm.ca.gov (916) 319-2017 
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jbartholow@wclp.org  (916) 282-5119 

mailto:riana.king@asm.ca.gov
mailto:mgrewal@redf.org
mailto:jbartholow@wclp.org

