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AGENDA

What is LA:RISE?

What services does LA:RISE 
provide?

Who will be working with me 
through LA:RISE?
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WHAT IS LA:RISE?

LA:RISE is an up to 300 hour 
employment program that starts 
you off with a transitional job at an 
employment social enterprise 
(ESE) that pays while you learn 
and get hands-on experience in a 
supportive environment.

This transitional job from the 
ESE INSERT ESE NAME, helps 
you get the experience and skills 
you need to get into and succeed 
in the workforce.
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WHAT IS LA:RISE?

We then simultaneously take advantage of 
training and services from the SE’s 
workforce partner (WSC/YSC/AJCC), 
INSERT WSC/AJCC NAME, one of Los 
Angeles’ free employment services job 
centers, while you are getting paid training.

Once you are job-ready, we’ll work with 
you to find full-time competitive 
employment in the public and private 
sectors.

Upon placement, you are eligible to receive 
retention services from INSERT ESE 
NAME, who will continue to work with you 
for up to one year, acting as a resource in 
case barriers emerge on your path to self-
sufficiency.
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FAQ

What are my options for 
transitional paid work 
experience? 
INSERT ESE OPTIONS
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FAQ

How will you know I am “job-
ready?” We will provide you with 
a Job Readiness Assessment 
(JRA): This tool is used by all 
social enterprise work sites to 
ensure that potential employees 
are job-ready. The tool helps 
increase the likelihood that 
participants will succeed in the 
program and assures employers 
that employees will be trained well 
and ready to work.

What services do I get for 
support, job readiness prep and 
job placement services and 
retention services? See next 
slide for a breakdown.
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WHAT SERVICES DOES LA:RISE PROVIDE?

Transitional Paid Work Experience:

• At the employment social enterprise, clients work at a real business to gain soft 
skills (such as communication, teamwork, time management) and hard skills 
(technical knowledge such as computer programming, machine operation, 
culinary skills). 

• LA:RISE jobs are not competitive and are viewed as a transition to long-term 
employment at another business. Not competitive or at will position means that SE 
worksite could terminate the work experience relationship at any time for any 
reason; although potentially an option, there is not an expectation that a 
participant will be hired by the SE worksite at the end of the transitional job 
opportunity.

• Career Counseling: Development of an Individual Employment Plan to help you 
reach your goals
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WHAT SERVICES DOES LA:RISE PROVIDE?

Support Services
• To address barriers preventing you from getting a job or making it difficult for you 

to keep your current transitional job (such as transportation, work related tools and 
clothes, special license or certificate fees, driver’s license fees).

• Other supports may include: computer and internet access, phone and message 
center, support groups/empowerment programs, housing referral, mental health 
counseling and referral, addiction treatment referral, and transportation support, 
among others.

Job Readiness Prep and Job Placement Services
• Resume building, interview prep, job search, online job application assistance, 

professional development workshops, skills assessments, vocational training, 
industry certifications, and industry targeted recruitments and job fairs.
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Paths to Employment
1. LA:RISE Employer Partner (can be part-
time/full-time permanent positions)
2. Competitive Employers not affiliated 
with program (can be part-time/full-time 
permanent positions)
3. Public Sector Employers (i.e. Whole 
Person Care/LA Targeted Local Hire)

Retention Services
• Access to legal services, case 

management, financial incentives, 
transportation support, work uniforms, 
and up to $400 in bonuses with proof of 
employment

WHAT SERVICES DOES LA:RISE PROVIDE?
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LA:RISE PARTNERS
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WHAT PARTNERS WILL YOU BE WORKING WITH?

You will have several partners working as a team to assist you on your journey through 
the LA:RISE program and into competitive employment.

• Your Employment Social Enterprise provides you with up to 300 hours of paid, transitional 
work experience.

INSERT NAME OF ESE

• Your matched WorkSource Center provides you with job-seeking assistance and will work 
with you during your transitional employment to find you a competitive, non-transitional job.

INSERT NAME OF WSC

• Your Retention Services Provider will help you remain employed post-transitional 
employment.

INSERT NAME OF ESE
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HOW DO THESE PARTNERS WORK TOGETHER?
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EMPLOYMENT SOCIAL ENTERPRISE

At your employment social enterprise, you 
will participate in up to 300 hours of paid 
work experience, job readiness training, 
and receive case management. 

During your transitional employment 
they will provide:
• Case management
• Supportive services and barrier removal
• Assist with individual referrals or provide 

them on-site
• Job readiness and soft skills training
• Goal setting and an Individual 

Employment Plan with your matched 
WorkSource Center 

• Job search and placement support with 
your matched WorkSource Center 
coach
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Insert your ESE logoName:

Title:

Email:

Phone number:

YOUR EMPLOYMENT SOCIAL ENTERPRISE CONTACT
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WORKSOURCE CENTER

WorkSource Center will provide you with interview preparation, resume building, job search 
assistance, professional development workshops, and access to vocational training.

During your transitional employment they will provide:
• Co-case management along with your Employment Social Enterprise
• Skills Assessments
• Goal setting and an Individual Employment Plan along with your ESE
• Vocational training opportunities
• Resume preparation
• Interview prep
• Job readiness workshops
• Job search support
• Job clubs/ job referrals
• Placement support into competitive, unsubsidized employment
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You will also participate in upcoming 
customized industry recruitment 
events and job fairs and work with your 
WSC job developer coach to prepare 
you for permanent employment.

INVITATIONS TO JOB INTERVIEWS/INDUSTRY RECRUITMENT FAIRS
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Insert your WSC logoName:

Title:

Email:

Phone number:

YOUR WORKSOURCE CENTER CONTACT
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RETENTION SERVICES

Once you have found permanent employment, the SE will continue to work with you 
to provide retention services which include legal services, case management, 
financial incentives, and support services such as transportation support.

Retention Services may include the following:
• Stability and retention supports for a year after your job start date
• Employment and re-employment coaching
• Job retention and advancement strategies
• Referrals to education and certification programs
• Parking and transportation assistance for support sessions
• Up to $400 for 6 months of retention in your job
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Insert your RP logoName:

Title:

Email:

Phone number:

YOUR RETENTION PROVIDER CONTACT
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LA:RISE TESTIMONIAL

After enrolling in Chrysalis’ job readiness 
program and LA:RISE, Kariana began 
work for Project Roomkey. Kariana
excelled and was soon offered a 
permanent position as a Desk Clerk. 

Focused on building a future career, 
Kariana studied for her California real 
estate license in addition to working, and 
six months later, passed her exams. 
Kariana was offered a full-time role as a 
Property Manager with Project Roomkey –
a job that also includes a one-bedroom 
apartment. Today, Kariana is excited to 
have a place of her own and is now is a 
Property Manager with AMC.
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LA:RISE TESTIMONIAL

Jonathan arrived at the Los Angeles LGBT 
Center when he was 22 years old and 
experiencing homelessness. There he 
learned about LA:RISE and the opportunity 
to gain work experience while receiving 
support in his search for employment. He 
quickly enrolled and began his transitional 
job in LA LGBT’s culinary arts program. 

Over the course of the three-month 
program, Jonathan learned a variety of 
culinary skills and gained confidence in the 
kitchen. After graduation, he found a full-
time job at local bakery Deluscious
Cookies and is excited to continue learning 
and building a successful career.
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LA:RISE TESTIMONIAL

Dustin enrolled in LA:RISE at Center for 
Employment Opportunities (CEO) and dove 
headfirst into all of the opportunities provided 
by the program. He began transitional 
employment, met with vocational staff, and 
took advantage of employment readiness 
trainings. He enrolled with the Supportive 
Services Office of Diversion and Reentry and 
worked with a Peer Navigator from Project 
Impact. While in LA:RISE, Dustin worked 
closely with his Job Coach and Job Developer 
to write a resume and hone his interview skills 
– helping him find his next job in food service. 

Today, Dustin is an outspoken advocate for 
returning citizens. He has appeared in CEO’s 
documentary Returning Citizen Stimulus and 
will soon be interviewed by the New York 
Times about his success at the employment 
social enterprise. 



© REDF 2022

ATTENDING TRAINING WORKSHOPS

1. Job readiness training workshops to 
prepare participants for employment may 
count toward the completion of the 
participant’s 300 hours of transitional 
employment. The participant may be paid 
the same transitional employment wage, 
at least the City of Los Angeles minimum 
hourly wage, for every hour of 
documented participation in training. 

2. Work with your SE/WSC point contact to 
develop a training workshop plan of 
action to secure approval of upcoming 
workshops.

1. Examples of workshops include: Work 
Etiquette, Communication; Financial 
Literacy, Computer Basics, Stress 
Management.)
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ATTENDING TRAINING WORKSHOPS

• LA:RISE participant (i.e. those still 
completing work experience hours 
with your SE/Center) who attend a 
LA:RISE industry targeted 
recruitments planned by the 
SE/WSC: SE may use LA:RISE 
funds to compensate the participant 
work experience hours while they 
attend the targeted 
recruitments. Sign-in/sign-out 
sheets will be needed to support the 
total number of hours in 
attendance. For up to 20 hours of 
paid work experience.

• Work with your SE/WSC point 
contact to develop a training 
workshop plan of action to secure 
approval of upcoming workshops.
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WE HAVE A TEAM BEHIND YOU

#LARISE @redfworks
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