
LA County residents
18 years of age or older
Unemployed or underemployed and motivated to succeed in long-term
employment
Previously or currently homeless, at risk of becoming homeless or receiving rapid
rehousing support. 
Interested in a career in government, construction, and/or hospitality, with a union
employer. 

Understanding of work expectations for attendance and punctuality. 
Ability to complete tasks accurately and on time. 
Ability to take direction and comply with workplace policies and procedures. 
Capacity to fulfill obligations and meet deadlines, acting with integrity and honesty. 
Willingness to dress appropriately in accordance with workplace expectations. 
Ability to practice appropriate personal hygiene in accordance with workplace
expectations. 
Willingness to work with others, demonstrating respectful behavior and
communication. 
Ability to manage anger and frustration in a professional manner. 

 In order to be eligible for this program, participants should be: 

 
In addition, participants should demonstrate relevant soft skills such as: 

 

HIRE
UP

HireUp is a training and family-sustaining employment program for job-ready
adults who are homeless or at risk of homelessness. The goal of the program is to
provide participants with career pathway employment in the high growth sectors
of construction, civil service, and Hospitality. 



Stable housing - the candidate resides in permanent housing, paid through income.
Alternatively, the candidate may reside in permanent supportive housing or in
subsidized or transitional housing with an end date. In these cases, the candidate
should receive an action plan to help them achieve more stable housing.
Stable childcare - if the candidate has dependent children, they have access to reliable
childcare. 
Stable health - Health does not impede the candidate's employment or performance,
and no medical procedures are planned in the near term. Ideally, the candidate is
enrolled in health coverage and has access to low-cost medical providers.
Transportation plan - the candidate has access to reliable transportation to get to work.
This can include public transportation or a personal vehicle with a valid driver's license. 
Authorization to work - the candidate has the necessary documentation for
employment and there are no warrants out for arrest or near-term court dates that
would require them to miss multiple days of work

7th grade reading and math aptitude
Valid driver's licenseHigh school diploma or GED equivalency
Ability to work in the US
Ability to pass a drug test

Valid driver's license: required class C for public works, ideal for parks, not required for
clerical
Basic ability to use a computer in order to pass the civil service exam
7th grade reading and math aptitude
Ability to pass a drug test, including marijuana

Successful candidates should also be personally ready to enter the workforce. This
includes: 

 
IIn addition, each sector has the following specific requirements: 
 
Construction

 
Civil Service

HIRE
UP


