
HELPING PEOPLE WITH  
HIGH BARRIERS TO  
EMPLOYMENT GET GOOD JOBS 
AND STAY EMPLOYED
LA:RISE (Los Angeles Regional Initiative for Social Enterprise) 
is an innovative partnership that unites the City and County of 
Los Angeles to help people striving to overcome employment 
barriers get jobs, stay employed, and build a better life. 
LA:RISE brings together change agents from a variety of 
sectors—social enterprises, workforce agencies, retention 
specialists, and employers—to create a groundbreaking 
solution that so far has helped over 2,500 Angelenos to 
re-enter and succeed in the workforce.

CONNECTING EMPLOYERS WITH A 
NEW POOL OF QUALITY TALENT
Now in its fifth year, LA:RISE is recruiting companies to join our 
Employer Partnership Program. We seek companies that primarily 
need skilled entry-level talent and are open to hiring and supporting 
employees who have overcome challenges, such as opportunity 
youth and individuals who have been previously homeless or 
incarcerated. LA:RISE offers employers direct access to a local pool 
of well-trained and highly motivated candidates who are prepared 
for work—along with resources that help employees not only retain 
their jobs, but advance and thrive long term.

BENEFITS OF BEING AN LA:RISE 
EMPLOYER PARTNER

 Financial incentives 
  •  Up to $2,000 on-the-job training reimbursement (or 

reimbursement for specific number of subsidized hours) for 
each employee hired through the LA:RISE City program

  •  Up to $9,600 Work Opportunity Tax Credit (WOTC) for 
each employee hired from specific target groups  
facing employment barriers. The WOTC is a Federal 
tax credit available to employers for hiring individuals 
from certain target groups who have consistently faced 
significant barriers to employment.1

  •  Up to $5,000 in fidelity bond coverage for an at-risk  
jobseeker’s first 6 months on the job, free of charge 
through the U.S. Department of Labor’s Federal  
Bonding Program.2  (cont. back page)

1  For additional information about WOTC and eligible target groups see https://www.irs.gov/
businesses/small-businesses-self-employed/work-opportunity-tax-credit. 

2  For additional information, see http://bonds4jobs.com. 

EMPLOYER PARTNERSHIP PROGRAM

WHAT AN LA:RISE 
HIRING PARTNERSHIP 
ENTAILS  

•   Openness to hiring people who  
are striving to overcome employment 
barriers, such as histories of 
homelessness, incarceration, addiction, 
and mental illness

•   Offering primarily full-time, permanent  
positions or part-time opportunities 
with potential for career and wage 
advancement associated with quality 
performance, skill development and 
increased responsibility

•   Setting a target number of job slots for 
LA:RISE hiring consideration

•   Promoting a supportive and inclusive 
work culture in which employees thrive

•   Providing job postings, prerequisites/
screens and application/recruitment 
processes to the program manager in a 
coordinated timeframe
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LA:RISE is managed by the City of Los Angeles Economic and 
Workforce Development Department (EWDD), Los Angeles  
County Workforce Development, Aging & Community Services  
(WDACS), and REDF (Roberts Enterprise Development Fund).

“At Managed by Q we are looking for a diverse workforce.  We aim to give good jobs to deserving individuals. Working with LA:RISE 
partners helps Managed by Q reach these individuals. We can help them get back on their feet, have pride in themselves  

again and stay motivated to do better. We take pride in going out into our communities and working with partners to find talented and 
qualified individuals.” – Andrea Rojas, People Operations Manager, Managed by Q

Learn more by contacting Reena De Asis at rdeasis@redf.org or 213-947-3888.  
We look forward to discussing how we can best serve your hiring needs.  

  Increased visibility as a leader in diversity 
and inclusion

  •  Recognition as an LA:RISE Employer Partner through 
program websites, materials and events (REDF, 
WDACS, EWDD, Mayor’s Office)

  •   Opportunities to network with and learn from other 
LA:RISE employers and program partners

 Access to a new pool of quality talent
  •  In such a tight job market, more employers are 

searching for hidden talent pools and are finding 
success in hiring individuals overcoming barriers—
achieving greater loyalty and retention, equal or 
better performance, and a more diverse workforce.

  Free retention support 
  •  Range of supports (such as service referrals, financial 

incentives, worksite troubleshooting) offered to all 
LA:RISE hires for up to one year to improve retention

  Pipeline of trained and vetted candidates 
  •  All LA:RISE candidates are pre-screened using a 

standard tool assessing 18 essential skill areas, 
ensuring that referred candidates are job-ready

  •  Assessment tool was developed specifically 
for LA:RISE and built on employer feedback, 
emphasizing workers’ on-the-job performance

 Employer support
  •  Program manager who connects employers with the 

LA:RISE talent pipeline, resources and partners

  •  Online resource center offering tools and best 
practices to help employers build and support a 
workforce overcoming barriers

CURRENT AND PAST LA:RISE EMPLOYER PARTNERS

BENEFITS OF BEING AN LA:RISE EMPLOYER PARTNER (CONT.)

LA:RISE is a project funded by the City of Los Angeles, and the County of Los Angeles Measure H Funds.


