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BLACK HISTORY MONTH
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SPEAKER

Reena De Asis

LA:RISE Program & Partnership 
Manager

rdeasis@redf.org

Our Commitment to Diversity

REDF is working to build a better, more inclusive society where all people have 
the jobs and support they need—and the pride, purpose, and path to self-
sufficiency they deserve.

mailto:rdeasis@redf.org
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AGENDA

SATURDAY, AUGUST 17

Welcome

Employment Landscape

Employer Highlight

Talent Rewire

Q&A

Breakout Groups

Close Out
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STAY CONNECTED

#LARISE @redfworks
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EMPLOYMENT LANDSCAPE
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EMPLOYMENT LANDSCAPE
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UNEMPLOYMENT LANDSCAPE
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LA POPULATION - COVID-19 - UNEMPLOYMENT

LA predominately Latino and 9% of population are Black. Infection rates are 
higher among Black and Latino populations. 
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Frontline workers in the e-commerce 
space, ranging from warehouse workers 
to delivery drivers to gig workers 
tasked with personal shopping, were 
identified as the No. 1 emerging job 
trend of the year.

Hiring for these roles grew 73% year-over-
year!

Several health-care positions are 
recognized throughout the list, including 
nurses, health-care supporting staff 
(who handle processing and administrative 
tasks for hospitals and care centers) and 
mental health specialists seeing 
skyrocketing demand. 

Source: 

EMPLOYMENT LANDSCAPE - COVID-19 JOB TRENDS
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EMPLOYMENT LANDSCAPE - JOBS ON THE RISE IN 2021 

Jobs continue to be in big cities, despite remote work.

Aspirational Jobs

Elsewhere, as other organizations moved online, they had greater need for 
workers in:

•business development

• sales

•digital marketing

•user experience (design/tech)

Hiring for experts in workplace diversity increased

by 90% compared with 2019, and many expect the

corporate push to continue.
Source: 
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EMPLOYMENT LANDSCAPE – REMOTE WORK

With the rise of remote work, we do expect to see a democratization of opportunity 
and movement of skills all around the country.

The share of remote job listings in the U.S. increased by more than 4.5 times over 
the last year, and as of November, applications to remote jobs made up more than 
15% of all applications on LinkedIn.

Aspirational Jobs

• specialized engineers, particularly for tools and 

products that help us communicate and stay 

connected

•education experts

Source: 
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EMPLOYMENT LANDSCAPE – 2021 AND BEYOND

Strong demand for health-care support roles as we continue to navigate 
this pandemic:

•home health aids

•patient care technicians

•medical screeners

Many of these roles can be trained for remotely and don’t require a four-
year degree

TIP:

Soft skills to focus on: customer service, team building, leadership, 
community outreach and time management, are high on employers’ priority 
list.

Source: 
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EMPLOYER HIGHLIGHT - EVERYTABLE

Our mission is to transform the food system to make delicious, nutritious food 
accessible to everyone, everywhere.

CAREER PAGE

https://everytable.careerplug.com/jobs?locale=en-US
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EMPLOYER HIGHLIGHT - EVERYTABLE
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TALENT REWIRE
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Nicole Trimble
MANAGING DIRECTOR

www.talentrewire.org

nicole.trimble@fsg.org

https://www.opportunitynavigator.org/

https://www.opportunitynavigator.org/
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Percent previously employed by race who lost job, 
March 2020

Job losses in early 2020 due to COVID-19 have hit Black and Latino workers the 
hardest

Source: https://dornsife.usc.edu/news/stories/3198/coronavirus-covid-19-job-loss-and-
anxiety-increases/ (racial categories defined by source)

LA County Employment Data

Unemployment by Race/Ethnicity, 2014

Source: https://www.policylink.org/sites/default/files/LA_County_Profile_Final.
pdf (racial categories defined by source)

Overall unemployment rates hide differences by race 

Race & Ethnicity, 2019
Los Angeles County is majority people of color (PoC) and 
PoC are the source of population growth 

Source: https://www.census.gov/quickfacts/losangelescountycaliforni
a (racial categories defined by source with the exception of all other 
categories)

https://dornsife.usc.edu/news/stories/3198/coronavirus-covid-19-job-loss-and-anxiety-increases/
https://www.policylink.org/sites/default/files/LA_County_Profile_Final.pdf
https://www.census.gov/quickfacts/losangelescountycalifornia
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LA County Unemployment Rates by Education 

and Race/Ethnicity, 2014
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Difference in employment levels by race hold even with degree attainment – a Black individual 

with a college degree has a similar unemployment rate to White or Latino individual with some 

college 

Source:  https://www.policylink.org/sites/default/files/LA_County_Profile_Final.pdf (racial categories defined by 

source)

High School Degree

Some 

College

Associate’s Degree

Bachelor’s Degree 

or higher 

https://www.policylink.org/sites/default/files/LA_County_Profile_Final.pdf
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A commitment to racial equity is no longer 

“optional” for companies

In response to the murders of Ahmaud Arbery, Breonna Taylor, and George Floyd, 
companies responded with public statements and commitments to racial justice –
some specifically cited BIPOC employment as a focus area
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Break Out Group Questions

In your small groups please discuss the following questions:

•What is the data telling you about equity, 
economic mobility and employment in Los 
Angeles?

•How might you use this data to open a 
discussion about job placement or a potential 
partnership with an employer? 
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The Opportunity Navigator provides employers with clear 

and actionable practices to improve/increase the 

recruitment, retention and advancement of BIPOC talent, 

with a focus on the frontline

The Opportunity Navigator draws from a set of evidenced-based research:
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OPPORTUNITY NAVIGATOR PRINCIPLES & RESULTS

•A Culture of Inclusion and 
Belonging

•A Transparent Data-Driven Approach 
to Equity

•Proactive and Intentional 
Recruitment

•Minimized Barriers to Accessing 
Roles

•Family-Sustaining Wages and 
Benefits for All Employees

•Systems That Support On-the-Job 
Success and Ongoing Professional 
Development



© REDF 2021

THANK YOU

#LARISE @redfworks
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YOU ARE APPRECIATED


