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Work: \Which Economic Power practices does your organization use? Select all that apply.
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Minimal barriers to entry so paid work can begin quickly
Regular opportunities to build transferable skills through real workplace experience

Structured programming to build meaningful workplace relationships, access peer support, and
accrue social capital

Assistance completing high school credentials and building core reading, math, and digital skills
Individualized, asset-framed coaching that is informed by evidence-based practice

Supportive performance feedback that reinforces growth and accountability

Personalized coaching that supports informed choices about career advancement
Partnerships with employers that expand access to quality jobs while preserving worker voice
Paid opportunities to build in-demand skills and earn industry-recognized credentials
Opportunities for workplace voice and participation in decision-making

Predictable schedules, stable hours, and wages that approach local living wage standards

Ongaoing retention and advancement support during career transitions and beyond
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Wealth + Well-being: \Which Economic Power practices does your organization use? Select all that apply.
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Flexible emergency funds to help navigate financial shocks

Benefits screening and counseling to support informed
decisions about income and public benefits

Financial coaching paired with access to safe financial
products and tools for asset-building

Support to improve credit and manage debt, to help achieve
financial goals (e.g., homeownership)

Reliable, affordable access to essential support including
healthcare, housing, transportation, and childcare

Connections to legal support that help resolve barriers to
stability and employment

Access to mental health support that promotes healing,
stability, and self-confidence

Support securing stable, long-term housing

Support pursuing continuing education and career
advancement opportunities



Work: \Which Economic Power practice did you select as a one you would like to create a small, first version of for your

organization? (select one)

16

n

Minimal barriers to entry so paid work can begin quickly
Regular opportunities to build transferable skills through real workplace experience

Structured programming to build meaningful workplace relationships, access peer support, and
accrue social capital

Assistance completing high school credentials and building core reading, math, and digital skills
Individualized, asset-framed coaching that is informed by evidence-based practice

Supportive performance feedback that reinforces growth and accountability

Personalized coaching that supports informed choices about career advancement
Partnerships with employers that expand access to quality jobs while preserving worker voice
Paid opportunities to build in-demand skills and earn industry-recognized credentials
Opportunities for workplace voice and participation in decision-making

Predictable schedules, stable hours, and wages that approach local living wage standards

Ongaoing retention and advancement support during career transitions and beyond
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Wealth + Well-being: \Which Economic Power practice did you select as a one you would like to create a small, first version of

for your organization?
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Flexible emergency funds to help navigate financial shocks

Benefits screening and counseling to support informed
decisions about income and public benefits

Financial coaching paired with access to safe financial
products and tools for asset-building

Support to improve credit and manage debt, to help achieve
financial goals (e.g., homeownership)

Reliable, affordable access to essential support including
healthcare, housing, transportation, and childcare

Connections to legal support that help resolve barriers to
stability and employment

Access to mental health support that promotes healing,
stability, and self-confidence

Support securing stable, long-term housing

Support pursuing continuing education and career
advancement opportunities



